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It has never been more vital for Senior Executives to be 
effective within and across organisations.  Senior and talented 
people give more, expect more, and faster. 

A leader has objectives and energy, whilst a great leader has 
objectives, energy and a good understanding of his/her 
strengths and weaknesses. 

My role is to support their efforts to maximise their strengths 
and learn from their weaknesses to effectively overcome 
them and measure their success.  

 

  

Previous Experience 

Oscar trained as an industrial engineer and joined 
General Motors in 1969 as an Executive Trainee.  
After 2 years he moved to the Human Resources 
division, which is where he developed his career. 

After a posting to Argentina he joined Citibank with 
whom he spent 19 years in a range of HR executive 
roles based in Buenos Aires, Santiago de Chile, New 
York, Madrid and London, giving him broad 
regional responsibility for Latin America and the 
Pacific Rim. 

He led the HR function for Sideco Americana in 
Chile, Brazil and Argentina, then joined the National 
Commercial Bank in Saudi Arabia as a member of 
their executive committee to support them in the 
business and leadership transformation. 

In 2005 Oscar set himself up as an independent 
consultant, focusing on executive coaching, 
leadership development and talent management.  He 
supported this with an 18 month coaching and 
organisational behaviour programme at INSEAD. 

Oscar joined Praesta in Iberia in 2006 from where he 
offers coaching in Spain, Portugal and Latin 
America. 

He is fluent in English, Spanish and Portuguese 

Oscar is married with four children and has dual 
Argentine and Spanish nationality. 
 

Professional Expertise 
 
Oscar has acquired t ruly int ernat ional experience wit hin 
internat ional corporat ions.   He has lived in Nor th Am erica,  Lat in 
America,  Europe, Asia and the Middle East,  and has had 
leadership responsibilit ies in Asia,  w hich gives him  a cultural 
flexibili ty enjoyed by few execut ives.  He understands t he 
differences within regions as w ell as between them. 
 
Within Human Resources his professional his focus and 
interests lie in organisat ional and personal perform ance and 
developm ent.  
 
He has sat  on t he Execut ive Commit t ees of t he companies in 
which he has worked and now coaches and consults at  this 
level within his client  companies.  
 
He hired,  mentored and coached young, high potent ial 
managers for future execut ive roles.  
 
He coaches in English,  Spanish and Portuguese. 
 
 
 
 

Selected Client Companies 
Deutsche Bank, 
Geneva 
Bank of Bahrain & 
Kuwait 
 

CITC Saudi Arabia 
ABM Amro, Chile 
Avery Dennison, 
Spain 

  

 

Education &  Associations 
School of Engineering at University of Buenos Aires 
Fulbright Scholarship placements at Universities of 
Michigan and Virginia 
Range of strategic HR seminars at Harvard University 
INSEAD, France, Certificate in Organisational Behaviour 
– Executive Coaching 
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